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JIMIEPBI PbIHKA TOBOPAT

«The best talent comes
to you, because of
reputation, brand and
thought leadership,
driven by social and
digital content»

@Greg Savage
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FACEBOOK

Louise Triance®
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UHdopmauus Opy3bA obupe: 2 ®oTo Ewe v

Bbl 3HAETE LOUISE?

A+ 3anpoc ornpasnen

@ O cebe m Louise Triance
44-€

recruitment, events, psychometrics, networking.
That's me

Whilst this is interesting | have no idea what to do with the information...

Managing Director 8 UK Recruiter
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TWITTER

Lou Adler
@LouA

The Original Headhunter Author - The
Essential Guide for Hiring & Getting Hired
and Hire With Your Head

@ SoCal

& louadlergroup.com

Joined April 2008

'7 Tweet to Lou Adler

4 Followers you know

S1 LY

33 Photos and videos

wr Niring Manager's Stand an Wi,

TWEETS

5,132

FOLLOWING FOLLOWERS LIKES

189 12.8K 4

Tweets  Tweets & replies Media

&

Lou Adler @LouA - 23h

how to avoid this embarrassing double whammy humongous hiring mistake
@LouA

A Simple Way to Stop Making Dumb Hiring Mistakes

Too many people are hired based on the quality of their presentation skills.

By scripting the first 30 minutes of the interview you can be sure fo hire p...
inc.com
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Erem the Mind of Mattf@harney

¥

Home | All About Matt.

Word Count.

Posted on April 18, 2017

2 Comments

Search

Search Site

Subscribe

Enter your email address to follow

MattCharney.com and have the




Kimberly’s Activity

Articles Posts All activity

LINKEDIN

Kimberly Lucas Kimberly Lucas posted this
Executive Search
Consultant | Builder of
Startup Teams | Gallup-
Certified StrengthsFinder
Coach | Entrepreneur

View full profile

+ Follow

1,189 Followers

Kimberly Lucas posted this
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no peneBaHTHOCTH I no BpemMeHun no pefﬂm«lry

26 anpena B 17:07

VnpasneHune - Ball peKpyTMeHT He CoLUalbHbIN:
0CO6EHHOCTU COLUMANbHbIX ceTeu, NangXakn 1 NHCTPYMEHTbI
ansa HR

HWue

Ynpas nepcoHanom™, Kapeepa B IT-uHaycrpuu, nor komnaHuu potok

... MOHMMAEM MO/ COUMANbHBIM PEKPYTUHIOM? NG00 poaa KOMMYHUKALMEO ...

Yutate gansiue —»

+2 3,1k 22 @& @blog_potok 4

13 anpena B 16:35

YnpaBneHue -» PyKOBOp,CTBO Nno PpeKpyTMeHT-MapPKeTUuHry
AN YanHUKoB (M He TONbKO)

YnpasneHue nepcoHanom™, CRM-cuctembl™, Bnor komnanuun potok
PaboTtaTb B c¢)epe HR CTaHOBMTCA BCE UHTEpecHee. 3HaTb, NOYEMY MOKONEHMAM Y U Z He 0YeHb MHTEPECHbI

AeHbry1, Kak 3anycKaTb KOHTEHT, KOTOPbIM OLEHAT COTPYAHWUKM KOMMaHWKM, Co34aBaTb KapbepHbIN CanT ...

Yutate gansiue —»

+4 2,7k 18 @) @blog_potok 1

8 mapta B 11:06

PazpaboTka - KaK Mbl OTPaAHXUPOBaNu AeBSATb MU/T/INOHOB
pa3paboTunkoB Ha Github """

JavaScript Q
l'lpOd)eCCVIOHaJ'IbeIX HaBbIKOB CTaTb B PEKPYTUHIE€ YEM-TO CaMUM ...



PODCAST

#1 Recruiters Live Lounge
Introduction — with Roy Ripper

Roy Ripper March 3, 201¢

Roy Ripper is one of the most charismatic and widely-followed trainers
in the worldwide recruitment industry. For more than 25 years his
passion has been helping recruiters take their careers and businesses to
another level by inspiring personal and business growth, success and
achievement.

Click to tweet: Roy shares his inspiration on Recruiters Live Lounge
today! Watch here.

Roy Ripper introduces Recruiters Live Lounge 1' °<g
PODCAST: Click to listen, download or share —




YOUTUBE

the adler group

Performance-based Hiring

Lou Adler

Home Videos Playlists Channels Discussion About

Uploads
How Strong is your Brand? Quick Assessment of Your Talent Programs Perfarmancehased Bing Orendew H Performance-based Hiring®™ | DON'T KNOW WHO YOU ARE...
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Six Powerful Ideas for Recruiting Webinar - 10 Things You Need to  Kathy Barton Interview The End of Average Webinar

Messaging that Increases
180 views - 1 year ago

Response Rates at the Top of the Funnel Know to Recruit Passive 67 views - 1 year ago
128 views + 7 months ago 263 views *+ 9 months ago 124 views - 11 months ago




PUBLIC SPEAKING

Regina Hartley:

Why the best hire might
not have the perfect
resume

Play
TED@UPS - 10:31 - Filmed Sep 2015

; 34 subtitle languages @

‘B View interactive transcript

Share this idea

Q0000 D 3012711

Given the choice between a job candidate with a perfect resume and one
who has fought through difficulty, human resources executive [gisle

EIEY always gives the "Scrapper" a chance. As someone who grew up
with aersity, Hartley knows that those who flourish in the darkest of
spaces are empowered with the grit to persist in an ever-changing

workplace. "Choose the underestimated contender, whose secret

Add to list

TED Talks are free thanks to our partners & advertisers

Public
speakingis

terrifying.
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“BE WHO YOU

ARE, WHERE THEY ARLE”

ﬁ Forever (21 * 2) 2~ Yutate

Ways to contact me (by preference):

1)

2)D

3) ema|I

4) telegram
5) smoke signal
6) pigeon/owl
7) telepathy

9529) phone call

2283 1 496 ‘ﬁﬁﬁ;ﬁp.ﬂ




Y BAC HUKOI'JAHE BYAET
BTOPOI'O WWAHCA TNMPOU3BECTWU
NEPBOE BINEYATEHUE"




[TPOOECCHUOHAJIN3M =
bE3OITACHOCTD

ﬁ b daal M 2+ Yurate

nocne nonyroga paboTbl BbISCHUMOCH, YTO HaLL
PEKPYTEP cunTaEeT, 4YTo developer 3To YTO-TO

HWXE, YEM jUﬂiOl’, N HUKOIJa HE pacCMartpuBalia
9T pe3toMe
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[IEPBOE I[TPABHWJIO
HETBOPKHWHT'A

Peniy, yuem
MOXKelllb

OBbITH I0OJIe3€eH
KaHIUAATy




LIT PEKPYTEPA

= CB43U
= KOHTeHT

= [I[podpeccuoHanbHOE
KOHCYJIbTUPOBaHUE

= 0byyeHHe




Bxoaswmmn noTok KaHAMAATOB

UHTepec

Cepbe3Hble OTHOLEeHUS

NaeanbHbln KaHaMAAT




aHTupabcrToo

Kak HayuuTbCsi OCO3HAHHO CTPOUTL Kapbepy.
MpoekT AneHbl BnagumMupckoi










[IOHEMY OTHOILIEHWA?

PeKpyTHHT — 3TO SMOLIMOHAJIbHBIN IPOIECC

Y caMbIX [IeHHBIX KaHJUIaTOB €CTh M0KEJIAHUS He TOJIbKO K TOMY, KaKy10 paboTy OHHU
XOTeJIM Obl, HO U K TOMY, KaK JI0J/KEH BBIIVISIeTh MPOIECC HauMa

TecHBIM PBIHOK, HA KOTOPOM MPUXOAUTCSA HECKOJIBKO pa3 001aThCA C OJHUMH U TEMH Ke
CrenajanucTaMu

[IacCMBHBIX KaHAUAATOB UHOTAA IPUXOJAUTCA «BECTU» JOJITO




WILL NETWORKING KILL SOURCING?
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BLIBO/IbI

“You're not just recruiting
employees, but are sowing the
seeds of your reputation.”
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